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AUDIT AND ACTUARIAL COMMITTEE 
This committee deals with audit and actu- 
arial matters which affect the pension 
board or the plan. The committee's first 
major task is to oversee the initial valuation 
of the pension fund, which is being carried 
out by William Mercer Ltd, the pension 
board's actuary. On the committee are four 
board members: John Clarry, Gail Cook- 
Bennett, Doug McAndless (chairperson) 
and Lynne Sullivan. 


BENEFITS ADJUDICATION COMMITTEE 
The benefits adjudication committee, 
chaired by Duncan Green, continues the 
process of appeals by members against / 
decisions made by pension board staff. 

The committee is a quasi-judicial body, 


| 


hearing appeals in both English and French lembers of the board: from left to right, seated, John Clarry, Margaret Wilson, Gerald 


on matters such as transfers, refunds, pur- 
chasing additional credited service and 


Bouey, Claude Lamoureux (chief executive officer), Lynne Sullivar n, , Standing, Ted 


Medland, Duncan Green, Doug McAndless. Absent is Gail Cook-Bennett. 


FINE-TUNING FOR PENSION ACT 


After the first few months of working 
with the new Teachers’ Pension Act, 
1989, the government, in consultation 
with the OTF and the pension board, pre- 
pared 21 amendments to the act. All 
amendments were passed by cabinet in 
June. 


Rew OF EXCESS CONTRIBU- 
TIONS BASED ON LOWEST EARNINGS 
Pension contributions are no longer 
required for night or summer school 
teaching if you also teach full time. If you 
teach for different employers, don't for- 
get to ask your night or summer school 
employer not to make the deduction. 

You may choose to contribute if your 
night or summer school rate of pay is 
higher than your regular rate of pay. 
Your annual pensionable salary would 
still be based on a maximum of a full 
school year's earnings but would include 
your higher night or summer school 
earnings. You'd then get a refund of 
excess contributions based on your 
lower full-time earnings. 

lf you taught full time plus night or 
summer school any time after 1 January 
1990, you are entitled to a refund of the 
excess contributions. Interest will be 
paid at the standard rate (currently 11%) 
from the end of the school year until the 
date the refund is paid. You'll receive 
your refund in late 1991 when we have 
received the report of your 1990 earn- 
ings from your employer. 


N EW DEADLINE FOR RELIGIOUS 
HOLIDAYS PAYMENT 

The rules for buying additional credited 
service for religious holidays were 


brought in line with the 1992 rules for 
other types of absences from teaching. 

Previously, the deadline for paying the 
full amount with no interest was one 
month after the absence, and the cost 
was double your contributions. Now you 
have one year to apply for the credit and 
a further two years to pay for it. The cost 
will be your normal contributions plus 
interest. 


D.. CORRECTED TO ENSURE NO 
LOSS OF INTEREST 
The date government payments are 
made to the pension board was changed 
from 1 January to the next business day. 
Without the change, the pension board 
would lose interest every year between 
the due date — a holiday — and the first 
available business day. Still under con- 
sideration by the government is the 
question of interest for 1 January 1990. 


0... AMENDMENTS... 


e |f you pay for only part of your pur- 
chase for additional credited service, the 
credit you receive will be proportionate 
to the payment you made. 


e |f you retire before the end of the 
school year, the salary earned during 
that year will count towards your "best 
five" average salary. The partial year will 
be topped up to a full year by taking a 
portion of your sixth highest year's 
salary. 


e If you're on LTIP, you can continue as 
a member of the plan even though you 
may no longer be employed by a school 
board. 


e If you're eligible for a deferred pension 
and return to teaching for more than 20 
days in a school year, you'll receive only 
annualized credit. Previously, teachers 
could work 20.5 days and get a year's 
annualized service as well as pension 
escalation for that year and previous 
years. 


e A survivor pension can be paid to the 
spouse of a disabled pensioner who 
married after the onset of the disability. 


e The government can designate private 
schuols which are no longer open, 
enabling you to purchase additional 
credited service for any time you taught 
at triese schools (the application dead- 
line is 31 December 1991). 

lv'o schools have been designated 
since this amendment was implemented. 
They are Pensionnat externat du sacre- 
ceeur, in Ottawa, and Juvenat du sacre- 
coeur, 111 Cornwall. 


e The pension board will pay interest on 
any survivor benefits not paid to your 
Survivor on time. 


BOUEY OUTLINES INVESTMENT STRATEGY 


t the OTF annual meeting 

in August, Gerald Bouey 
outlined the board's invest- 
ment plans for diversifica- 
tion beyond the money 
market. Bouey, chairperson 
of the pension board, also 
announced that the board has developed 
a policy for excluding companies with 
investments in South Africa. 


Diversification strategy 

"Since the whole of the assets of the pen- 
sion fund are now invested in fixed- 
income securities, the board will want to 
have the capacity to diversify into the 
equity markets as well as real estate. 
Also, we will want to be able to invest 
outside Canada," he said. 

"The quickest way of entering the equi- 
ty market on any scale is to invest in 
index funds. They involve the lowest fees 
of any equity investment instrument and 
are easily integrated into future invest- 
ment strategies. 

"For other equity investments there is 
the possibility of engaging investment 
management firms and/or doing the job 
in-house. Given the potential total size of 
the fees that would have to be paid to 
external fund managers and the fact that 
we can develop an excellent capability of 
our own, most of this activity will eventu- 
ally be done in-house." 


Balanced mix is long-term goal 

It will take some years to achieve a diver- 
sified portfolio of investments, even if 
new funds were invested solely in equi- 
ties, as the majority of the funds assets 
are held in debentures with maturity 
dates ranging from 1991 to 2012. 

As Bouey pointed out, "In the mean- 
time, it will be difficult to compare the 
overall performance of our fund with that 
of pension funds that already have a 
more balanced asset mix." 

The pension board does, however, 
intend to compare the performance of its 
new investments with those of other 


pension funds. It will also develop a sys- 
tem for assessing the performance of 
internal and external fund managers. 


Stock markets are volatile 

Bouey stressed that stock markets, 
unlike debentures, are volatile, and he 
warned members to recognize that "per- 
formance measured over the short term 
may, from time to time, appear quite dis- 
appointing. It is essential, however, to 
keep one's eye on the long run, and the 
time horizon for a fund like ours is very 
long indeed." 


GEARING UP FOR ACTION: | 
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president and pagal . 


| Alberta Government 


Telephones. Bertram was 2 
chosen for his investment 2 


| management experience — 
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years at AGT. He will start 
at the pension board on 22 


| Canna Trust has been 
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todian. As well as provid- 

ing safekeeping services 

_ for fund assets, Canada 
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LEAVING TEACHING? 


ou've decided to leave teaching 
Y for another profession, or per- 

haps you're just going to teach 
in another province. What do you do 
about your pension benefits? 

The options open to you depend on 
whether your benefits are vested in 
the plan and what type of pension plan 
is offered by your new employer. Other 
important factors to consider are your 
length of service and your long-term 
career plans. 

lf your benefits are vested in the plan 
(your latest annual statement will tell 
you whether they are), you are entitled 
to a deferred pension based on your 
salary and service. The first option, then, 
is to leave your benefits in the plan. This 
gives you a deferred pension and allows 
you to build on your pension any time 
you go back to teaching in Ontario. 

Going to teach in another province or 
work elsewhere in the public sector? We 
have reciprocal agreements with most 
major plans so you can transfer your 
Service and receive comparable benefits 
when you retire. You may also be able to 
transfer back if you return to teaching in 
Ontario. 

What if your new employer isn't cov- 
ered by an agreement or doesn't have a 
pension plan? Again, you can leave your 
benefits in the plan, or you may be able 
to transfer the commuted value of your 
pension to a locked-in RRSP or to a life 
annuity. Be sure to consider all the 
implications before deciding to transfer— 
see "Ask us a question" on page five for 
more information. 

Finally, if you leave teaching with less 
than two years’ annualized service, or 
before you're 45, you may be entitled to 
a refund of some or all of your contribu- 
tions. If you're likely to return to teach- 
ing some time in the future, it is impor- 
tant to realize you may not be able to 
repay your refund and restore your cred- 
ited service. 

When you resign, we'll send you a ter- 
mination statement outlining your per- 
sonal options. 


_KEEPING YOU INFORMED 


CHRISTMAS HOURS 


Our office will be closed on the fol- 
lowing days: 
Monday, December 24 
Tuesday, December 25 


Wednesday, December 26 
Tuesday, January 1 
We will remain open on Friday 
October 12 and Friday November 
16 until 4.45pm. 


SURVIVOR BENEFITS 


ou may be wondering what 
happens to the money you've 
paid towards your pension if 
you die before you retire. In 
essence, your eligible spouse, dependent 
children or named beneficiary are entitled 


to lifetime survivor benefits based on your 


salary and credited service. 


WHO IS ELIGIBLE? 

A spouse includes a person to whom you 
are legally married or a person of the 
opposite sex with whom you have had a 
common-law relationship for at least 
three years. To be eligible, your spouse 


must be living with you at the time of your 


death. 


Children are considered dependent until 


the age of 18, or 25 as long as they are 
attending a school or university full time. 
Disabled children are eligible as long as 
their disability continues. Dependent chil- 


| 


dren qualify for survivor benefits only if 
you don’t have an eligible spouse. In the 
case of more than one dependent child, 
the benefits will be shared equally 
among them. 

If you have no eligible spouse or 
dependent children, you may be able to 
designate another person as a benefi- 
ciary. Other-wise, the benefit will go to 
your estate. 


WHAT WILL THEY GET? 

The rules are complex, but you can get 
an idea of the type of benefit your sur- 
vivor might receive by checking your 
years of service against the following 
table. 

Remember, this table is only a rough 
guide — your survivors will get explicit 
information about what they are entitled 
to and how they should apply when they 
inform us of your death. 


Survivor Marital Years of Benefit for Benefit for 
Status credited pre-87 service post-86 service 
service 
spouse married 10 or 50% pension choice* of a) immediate or 
more to spouse deferred pension b) lump-sum 
commuted value 
spouse married 2 oF refund to spouse choice* of a) immediate or 
more deferred pension b) lump-sum 
commuted value 
spouse married less than 2 | refund to estate refund to estate 
Spouse, separated 2 or refund to estate lump-sum commuted value 
no children or divorced more to estate or beneficiary 
spouse, separated less than 2 | refund to estate refund to estate 
no children or divorced 
spouse + separated 10 or pension to children pension to children 
children more 
children, n/a 10 or pension to children pension to children 
no spouse more 
children, n/a 2 or refund to estate pension to children 
no spouse more 
children surviving 2 or pension continued pension to children, unless 
spouse more to children lump-sum paid to spouse 
dies 
beneficiary, n/a 20r refund to estate lump-sum commuted value 
no spouse or more to beneficiary 
children 
no survivor n/a 2 or refund to estate lump-sum commuted value 
more to estate 


*Choice must be made within 12 months of member's death; if not, an immediate pension will be paid. 


ASK US A QUESTION 


After 25 years of teaching, | 
CSN left the profession in June 
1990. | am 47 years' old. | 


understand | may be entitled to transfer 
the value of my pension to an RRSP. ~ 
How much would | be able to transfer? 
How would it affect my pension if | 
decided to return to teaching? What are 
the alternatives? 

lan E., Toronto 


As you have already resigned from teach- 
ing, you'll receive a statement outlining 
your options. Basically, your choices are: 
leave your deferred pension in the plan 
until you're eligible to start receiving it, 
transfer your credit to your new employ- 
er's plan, or transfer the commuted value 
of the pension to a locked-in RRSP. 

Under the first option, you'd be eligible 
for an unreduced pension of $21,500 
per year when you’re 65, plus your CPP 
pension, or a reduced pension any time 
between the ages of 55 and 65. Your 
reduced pension at 55, for example, 
would be $13,000. Both pensions would 
be adjusted for inflation. 

The second option is open to you if we 
have or make an agreement with your 
new employer. The agreement enables 
you to transfer a similar amount of credit, 
but the actual pension you receive will 
depend on the provisions of the plan. 

Under the third option, you could 
transfer a lump sum of $164,000 to a 
locked-in RRSP, as long as it provided 
you with a life annuity payable no earlier 
than age 55. 

Which option is best? If you don't 
return to teaching, the benefit you'll 
receive in any case will be in a similar 
form — either a pension or life annuity 


after the age of 55. As for the actual 

amount of the benefit, a financial advisor 
Can give you an idea of the type of annu- 
ity you could buy under the third option. 

When comparing the benefits, keep in 
mind that very few annuities provide 
annual adjustments for inflation, so that 
although the initial payments from an 
annuity may be higher than those from 
the pension plan, the real value may 
decrease in the long term. Teachers’ pen- 
sions are indexed for life. 

If you do return to teaching, transfer- 
ring your funds to an RRSP could have 
serious consequences. Let’s say you go 
back to teaching in early 1991 and work 
full-time until you retire. Without any pre- 
vious service, you'd be eligible for an 
unreduced pension of $16,000 no earlier 
than 65. If you'd left your money in the 
plan, you'd reach your 90 factor at the 
age of 56 and would receive a pension of 
$35,000. That’s more than double the 
pension, nine years earlier. 

All these figures are approximate and 
don't take into account future salary 
increases or adjustments for inflation. 

It is very important to keep in mind 
that if you break up your pension (in your 
case, into a transfer now and a smaller 
pension later), the combined value of the 
separate parts is much lower than the 
value of your contributions left in the 
pension plan throughout your teaching 
career. This is because the value of your 
pension benefit grows faster the closer 
you get to your 90 factor. 

You could, of course, buy back the ser- 
vice you transferred out. If you applied 
within a year of returning to teach, the 
cost would be the $164,000 you trans- 
ferred out, plus interest. But if you 


gae RETIREMENT PLANNING TIP 


Choose a higher survivor pension of 65%, 70% or 75% for your spouse, children or ben- 
eficiary now so you don’t have to worry about missing the deadline, which is two years 
before you retire. You can always change your mind later — any time before you actually 
go on pension — and go back to a 60% or 50% pension. If you don't do anything, your 


survivor's pension will automatically be 60%. 


missed the deadline, the cost would be 
the actuarial cost of the improvement to 
your pension and would likely amount 
to more than twice this amount. 

In conclusion, think very carefully 
about whether there is any real advan- 
tage to you transferring your funds. If 
you decide to transfer your money out 
of the plan, contact us for an applica- 
tion form. When we've received all the 
relevant information from you and your 
employer, we'll calculate the amount 
you can transfer. 


Note: The calculation of commuted 
value transfers is complex and 
involves unpredictable factors such as 
the interest and inflation rates in effect 
the month you stop teaching. If you're 
considering resigning and transferring 
your funds out of the plan, be aware 
that we can't give you an estimate of 
the amount until you actually stop 
teaching, as any estimate before you 
resign could be very misleading. 

You can't transfer if you're 55 or 
over or have reached your 90 factor. 


WE’RE COMING TO YOUR AREA 


onfused about how all the fea- 
tures of your pension plan fit 
together? Want to know how 
to start planning now for 
financial security in your retirement years? 
Got a question you'd like to gh to a “live” 
person? 
The Ontario Teachers’ 
Federation, in conjunction 
with the Superannuated 
Teachers of Ontario, have 
organized Personal Plan- 
ning Workshops through- 
out Ontario. We'll be there 
to provide you with the 
latest information and 
answer your questions. 
The workshops are held 
on weekends (usually 7 to | 
9 pm on Fridays and 9 am 
to 4 pm on Saturdays). 
Our one-hour slide show and presentation 


will give you an overview of the pension 
plan. Feel free to ask questions at any 
time. We'll also have an information booth 
where you can pick up a copy of our latest 
publications in either English or French. 
Remember, you don’t need to be close 
to retirement age to take 
part — the earlier you start 
planning, the more secure 
you'll feel later on. We can 
only visit your area once 
every couple of years, so if 
we're coming near you this 


tunity. For more informa- 
tion about registration, con- 
tact your OTF or affiliate 
representative. If you can't 
make it to a workshop, 
speaking programs offered 
through your employer pro- 


vide a similar presentation. 


year, don’t miss this oppor- | 


1990/91 WORKSHOPS 


London Oct26/27 
Metro Toronto Nov. 9/10 
Nepean Nov. 23/24 
Cobourg Dec. 7/8 
Newmarket Jan. 25/26 
Welland Feb. 8/9 
Hamilton Feb. 22/23 
Sarnia March 22/23 
Timmins April 12/13 
Thessalon May 10/11 
Timmins Octalz 
Chatham Nov. 1 
Hamilton Nov. 5 
Orillia Nov. 13 
Kitchener Nov. 28 


DON’T FORGET TO SEND US YOUR NEW ADDRESS 


All our publications are now sent to you at your home address, including information 
of personal interest to you, such as your annual statement of benefits. Be sure to keep us 


informed of any change of address — 


NAME 


if we don’t know where you are, we can’t reach you! 


SIN 


ADDRESS 


5650 Yonge ¢ 


NEW DIRECTIONS 


The 1989 Annual Report — New Directions was 
published in June, providing a full account of 
the pension plan’s activities for the year and the 
transition from the Teachers’ Superannuation 
Commission to the Teachers’ Pension Plan 
Board. Your copy of Highlights,a brochure sum- 
marizing the report, was sent to you in August. 
If you'd like to see the full Annual Report, con- 
sult the copy that was sent to your school in 
September or contact us for your own copy. 
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